
THERE HAVE BEEN 
CHANGES TO THE 
WAY PROVIDENT 
FUND BENEFITS ARE 
PAID OUT…
In the past you could withdraw 100% of your 
Provident Fund share when you retired. However, 
from March 2021, if you are younger than 55 years 
old, this has changed slightly. 

Indemnity
The South African Road Passenger Bargaining Council Retirement Fund (Sarpbac) does not accept liability for any loss or damage or expense that may be incurred as a direct result or consequence of 
reliance upon the information contained on this poster. If there is any conflict between the information on this poster and the actual Rules of the Fund or insured benefit policies, the actual Rules of the 
Fund or insured benefit policies will prevail. Members are strongly urged to seek professional financial advice before making any changes to their retirement plans.
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WHY WERE THE CHANGES MADE?
Very few South Africans retire with enough savings to maintain their lifestyle into old age. The 
Government has made this change to provident funds to ensure that retirees are required to purchase an 
annuity that will bring a regular income stream over time rather than spend the money in one lump sum.

Do not panic. The changes are a way to bring uniformity across the various retirement instruments – 
pension funds, provident funds, and annuities – and ensure they are all treated the same. This brings an 
added layer of protection for your retirement savings.

• The savings in your Provident Fund up to 28 February can still be taken as a lump sum when you retire. The ‘old’ 
rules remain in place. These will be known as vested benefits.

• Your vested benefits will continue to grow as per the investment performance of the Fund.

• All contributions after March 2021 will be known as non-vested benefits, and these will be subject to the existing 
regulations governing pension and retirement annuity funds when you retire: 
o If your retirement savings are less than R247 500 in total, you are still able to take the entire amount  
   as a lump sum. There is no change to this rule. 
o If the total value of non-vested benefits is greater than  R247 500, you may take up to one-third as a  
   lump sum and will have to place the remaining two-thirds in an income-generating investment.

• If you do not change employers and remain in the Sarpbac Provident Fund, you may take your share of  
the Provident Fund as a lump sum on retirement. Your share of the Pension Fund will be treated as per the 
prevailing regulations.

• If you change employers before you retire and move your vested benefits away from Sarpbac into another 
retirement fund, the opportunity to take the full value at normal retirement will fall away. And the normal regulations 
requiring you to invest into an income-generating investment will apply. 
o If your retirement savings are less than R247 500 in total, you are still able to take the entire amount  
   as a lump sum. There is no change to this rule. 
o If the total value of non-vested benefits is greater than  R247 500, you may take up to one-third as a  
   lump sum and will have to place the remaining two-thirds in an income-generating investment.

If you were younger than 55 years old on 1 March 2021:

If you were older than 55 years old on 1 March 2021:

SOME BACKGROUND 
INFORMATION…

• Pension Fund where the employee’s 
contribution was invested

• Provident Fund where the employer’s 
contribution was invested.

Sarpbac’s Retirement Fund 
was previously a hybrid 
comprised of:

From 1 January 2020 all member and employee contributions have been invested in the 
Provident Fund. The existing Sarpbac pension and provident funds will in the future be 
amalgamated and be re-branded as the Sarpbac Retirement Fund. Your savings in the 
Pension Fund will remain in that fund until they are due for payout to you in the event of 
retrenchment, resignation, retirement or death.
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IMPORTANT TIPS 
ABOUT PLANNING FOR 
YOUR RETIREMENT
If you leave your employer before normal retirement 
age due to retrenchment, resignation, or dismissal 
you are not required to re-invest in another 
retirement fund. However, if you do not there will 
likely be tax implications.

It is almost always worth preserving any retirement 
funds when moving from one employer to another.

If you leave your employer another option is to leave 
your Fund Value within the Sarpbac Retirement 
Fund. Your savings remain invested and will continue 
to earn interest.

Start as early 
as you can.

Keep adding to your retirement 
savings if you have a cash windfall 
– such as unexpected bonus - this 
is called an Additional Voluntary 
Contribution and must be part of 
your formal remuneration.

If you change employers try to 
keep your retirement savings 
intact – do not splash out and buy 
unnecessary luxuries.

You may be eligible for State Old 
Age Pension benefits. There may 
be terms and conditions that 
apply, such as a ‘means test’.

Very few South Africans retire with sufficient 
income to retain their working lifestyle.

Before making any decisions regarding your 
retirement savings it is always a good idea to speak 
to a qualified financial advisor on the options 
available to you. If you do not have one, contact 
Sarpbac by email helpdesk@sarpbac.org.za or 
phone 021 686 4281 for assistance.
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